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After transferring to a new church, twelve-year-old Anne’s e ‘

mom had a brilliant idea—her daughter would attend
Camp Luther with a girl Anne barely knew. Anne had no
desire to attend “church” camp and cried all the way
there. When her mom picked her up at the end of the
week, Anne cried all the way home. She had the best
week and she didn’t want to leave.

Anne did not miss summer camp in subsequent years
and served Camp Luther in many positions from Junior
& Counselor to First Assistant Program Director. She met
her husband at Camp Luther and beginning in 2003, they
attended Family Camp with their children. The children
are following in the footsteps of their parents, serving in
_:;;.‘, many of the same roles as their parents did at the camp.

Anne’s story is not unique. With over 6,000 visitors to Camp Luther annually and a
ministry that has shared the gospel of Christ for over 73 years, many individuals and
generations have been affected by the mission of this camp. A new community center
was built with the lower level housing the Christian Servant Leadership Center. The
center is in need of technology, equipment, and furniture.

Anne Hartman knows the importance of this ministry. She
reports that it helped shape her into the leader she is today
by learning and experiencing firsthand the four core values
of Camp Luther—providing a fun and safe Christ-centered
community, developing respectful and caring relationships,
teaching, modeling, and practicing servant leadership and
creating experiences to transform lives for meaningful
service for God.




